
            

 

     
                

               

          

               

              

   

 

             

              

              

              

              

             

 

             

             

         

 

            

 

 

 

         

   
                

              

 

       

              

            

               

             

   

        

    

        

        

SSSSEEEEXXXXUUUUAAAALLLL MMMMIIIISSSSCCCCOOOONNNNDDDDUUUUCCCCTTTT PPPPOOOOLLLLIIIICCCCYYYY 

INTROD CTION AND SCOPE OF POLICY 
It is th policy of Huntington Junior Coll g to promot a productiv work  nvironm nt and not 

to tol rat v rbal or physical conduct by any  mploy  or stud nt that int rf r s with this 

 nvironm nt. This includ s s xual harassm nt, dom stic viol nc , dating viol nc , s xual 

assault and stalking. Bas d on this policy and th Campus Awar n ss S curity Act of 1990, 

Huntington Junior Coll g will r port all criminal s xual off ns s occurring on campus to th  

Huntington Polic D partm nt. 

Huntington Junior Coll g will not tol rat assault and/or intimidating b havior of any kind 

against any p rson or group of individuals bas d on rac , g nd r, s xual ori ntation, ag , 

national origin, r ligion, marital status, or disability. Any staff m mb r, faculty, or stud nt who 

is found to hav committ d a s xual off ns is subj ct to imm diat disciplinary action 

including susp nsion or dismissal. This policy appli s to all stud nts,  mploy  s, and third party 

v ndors of Huntington Junior Coll g r gardl ss of s xual ori ntation or g nd r id ntity. 

Th policy contains v ry sp cific guidanc r garding confid ntiality and th ability of th  

Coll g to maintain confid ntiality wh n an instanc of s xual misconduct is r port d. Pl as  

r f r to th confid ntiality s ction for mor d tail. 

Information r garding s xual off nd rs living in W st Virginia can b found at: 

http://www.wvstat polic .com/s xoff/ 

ASSISTANCE FOLLOWING AN INCIDENT OF SEX AL MISCOND CT – IMMEDIATE 

AND ONGOING S PPORT 
If you ar a victim of any form of s xual misconduct, th community has num rous r sourc s 

availabl to assist you. If you ar in imm diat dang r, pl as contact 911! 

Proced res to Follow if Sex al Assa lt Occ rs: 

• Th victim should g t to saf ty and contact th Huntington Polic D partm nt. 

Huntington Junior Coll g staff/faculty will also assist in notifying th prop r authoriti s. 

• Evid nc should not b d stroy d. Th victim should r frain from taking a show r, 

washing hands, or changing clothing. Th location wh r th assault occurr d should 

not b disturb d. 

• Th victim should g t imm diat m dical assistanc . 

Medical S pport 

Cab ll Huntington H alth D partm nt - 703 7th Av  

Cab ll Huntington Hospital - 1340 Hal Gr  r Boul vard 

http://www.wvstatepolice.com/sexoff


       

 

  

  

 

 

    

           

             

         

 

        

          

       

        

 

     
                

             

               

            

              

    

 

   
                 

            

          

            

          

 

 

 
             

            

                

     

                 

         

              

           

    

St. Mary’s Hospital - 2900 1st Av  

Camp s S pport 

Dir ctor 

Pr sid nt 

Off Camp s S pport 

Off-campus couns lors, advocat s, and h alth car provid rs will also g n rally maintain 

confid ntiality and not shar information with th Coll g unl ss th victim r qu sts th  

disclosur and signs a cons nt or waiv r form. 

Following is contact information for th s off-campus r sourc s: 

• Th National S xual Assault Hotlin - Call 800.656.HOPE (4673) 

• Contact Huntington – Call 866.399.7273 

• Goodwill – Call 304-523-9454 or  -mailing familys rvic @goodwillhunting.org. 

ACADEMIC ACCOMMODATIONS AND INTERIM MEAS RES 

If a stud nt r ports a s xual misconduct incid nt to th Coll g , arrang m nts can b mad to 

accommodat th stud nt in a saf acad mic  nvironm nt during an inv stigation of th  

incid nt. Class sch dul chang s can b mad or th stud nt may withdraw and r turn without 

p nalty. Acad mic support such as tutoring is also availabl . If sch dul accommodations 

cannot b mad , th all g d p rp trator’s  nrollm nt may b t mporarily plac d on hold whil  

th inv stigation occurs. 

TITLE IV COORDINATOR 
Th Dir ctor of th Coll g s rv s as th Titl IX Coordinator. Th Titl IX Coordinator is charg d 

with monitoring th Coll g ’s complianc with f d ral, stat and institutional polici s that 

promot a non-discriminatory and harassm nt-fr   nvironm nt. This includ s h lping to 

maintain a saf and caring campus  nvironm nt through pr v ntion  ducation and th  

inv stigation of complaints of s xual discrimination, s xual harassm nt and s xual 

assault/viol nc . 

DEFINITIONS 
Sex al Harassment is th unw lcom s xual advanc s, r qu sts for s xual favors, and oth r 

v rbal or physical conduct of a s xual natur constitut s xual harassm nt wh n: 

• Submission to such conduct is mad  ith r  xplicitly or implicitly a t rm or condition of 

an individual's  ducation or  mploym nt, 

• Submission to or r j ction of such conduct by an individual is us d as th basis for 

 ducation or  mploym nt d cisions aff cting such individuals, or 

• Such conduct has th purpos or  ff ct of unr asonably int rf ring with an individual's 

school or work p rformanc or cr ating an intimidating, hostil , or off nsiv  

 ducational or working  nvironm nt. 

mailto:Goodwill�Call304-523-9454ore-mailingfamilyservice@goodwillhunting.org


 

            

               

            

             

            

   

             

     

 

               

              

            

       

 

                

          

                  

                

  

               

            

             

           

             

         

           

         

             

  

           

       

                

            

          

        

           

                

     

         

         

 

Hostile Environment Harassment r f rs to a situation wh r stud nts and/or  mploy  s ar  

• subj ct to a patt rn of  xposur to unwant d s xual b havior that is so s v r , 

p rsist nt, or p rvasiv that it alt rs th conditions of  ducation,  mploym nt, or 

participation in a school program or activity, th r by cr ating an  nvironm nt that a 

r asonabl p rson in similar circumstanc s and with similar id ntiti s would find hostil , 

intimidating, or abusiv . 

• An isolat d incid nt, unl ss suffici ntly s v r , do s not amount to a hostil  

 nvironm nt caus d by s xual harassm nt. 

Q id Pro Q o Harassment r f rs to a situation wh r stud nts and/or  mploy  s ar subj ct to 

unwant d s xual b havior wh r submission or r j ction of such conduct is us d,  xplicitly or 

implicitly, as th basis for d cisions aff cting an individual’s  ducation,  mploym nt, or 

participation in a school program or activity. 

Sex al Assa lt is an off ns that m  ts th d finition of rap , fondling, inc st, or statutory rap  

as us d in th FBI’s Unifi d Crim R porting (“UCR”) program. 

• Rape - Th p n tration, no matt r how slight, of th vagina or anus with any body part 

or obj ct, or oral p n tration by a s x organ of anoth r p rson,witho t the consent of 

the victim. 

• Sex Offenses - Any s xual act dir ct d against anoth r p rson,witho t the consent of 

the victim, including instanc s wh r th victim is incapabl of giving cons nt. 

o Fondling—Th touching of th privat body parts of anoth r p rson for th  

purpos of s xual gratification, without th cons nt of th victim, including 

instanc s wh r th victim is incapabl of giving cons nt b caus of his/h r ag  

or b caus of his/h r t mporary or p rman nt m ntal incapacity. 

o Incest—S xual int rcours b tw  n p rsons who ar r lat d to  ach oth r 

within th d gr  s wh r in marriag is prohibit d by law. 

o Stat tory Rape—S xual int rcours with a p rson who is und r th statutory ag  

of cons nt. 

Consent is a voluntary agr  m nt to  ngag in s xual activity; 

• som on who is incapacitat d cannot cons nt; 

o Incapacitation such as du to th us of drugs or alcohol, wh n a p rson is 

asl  p or unconscious, or b caus of an int ll ctual or oth r disability that 

pr v nts th stud nt from having th capacity to giv cons nt 

• past cons nt do s not imply futur cons nt; 

• sil nc or an abs nc of r sistanc do s not imply cons nt; 

• cons nt to  ngag in s xual activity with on p rson do s not imply cons nt to  ngag  

in s xual activity with anoth r; 

• cons nt can b withdrawn at any tim ; and 

• co rcion, forc , or thr at of  ith r invalidat s cons nt. 



              

              

          

    

             

         

            

             

                

            

              

            

            

 

            

             

            

                 

  

                

             

                

                

   

 

                  

        

               

             

            

 

       

                 

  

              

 

                 

    

            

     

                 

              

Sex al Exploitation occurs wh n a p rson tak s s xual advantag of anoth r p rson for th  

b n fit of anyon oth r than that p rson without that p rson’s cons nt. Exampl s of b havior 

that could ris to th l v l of s xual  xploitation includ : 

• Prostituting anoth r p rson; 

• R cording imag s ( .g., vid o, photograph) or audio of anoth r p rson’s s xual activity, 

intimat body parts, or nak dn ss without that p rson’s cons nt; 

• Distributing imag s ( .g., vid o, photograph) or audio of anoth r p rson’s s xual 

activity, intimat body parts, or nak dn ss, if th individual distributing th imag s or 

audio knows or should hav known that th p rson d pict d in th imag s or audio did 

not cons nt to such disclosur and obj cts to such disclosur ; and, 

• Vi wing anoth r p rson’s s xual activity, intimat body parts, or nak dn ss in a plac  

wh r that p rson would hav a r asonabl  xp ctation of privacy, without that 

p rson’s cons nt, and for th purpos of arousing or gratifying s xual d sir . 

Domestic violence is a f lony or misd m anor crim of viol nc committ d by: 

• A curr nt or form r spous or intimat partn r of th victim 

• A p rson with whom th victim shar s a child in common 

• A p rson who is cohabitating with, or has cohabitat d with, th victim as a spous or 

intimat partn r 

• A p rson similarly situat to a spous of th victim und r th dom stic or family 

viol nc laws of th jurisdiction in which th crim of viol nc occurr d, or 

• Any oth r p rson against an adult or youth victim who is prot ct d from that p rson’s 

act und r th dom stic or family viol nc laws of th jurisdiction in which th crim of 

viol nc  occurr d 

Dating Violence is viol nc committ d by a p rson who is or has b  n in a social r lationship of 

a romantic or intimat natur with th victim. 

• Th  xist nc of such a r lationship shall b d t rmin d bas d on th r porting party’s 

stat m nt and with consid ration of th l ngth of th r lationship, th typ of 

r lationship, and th fr qu ncy of int raction b tw  n th p rsons involv d in th  

r lationship. 

For th purpos s of this d finition— 

• Dating viol nc includ s, but is not limit d to, s xual or physical abus or th thr at of 

such abus . 

• Dating viol nc do s not includ acts cov r d und r th d finition of dom stic viol nc . 

Stalking is  ngaging in a co rse of cond ct dir ct d at a sp cific p rson that would caus a 

reasonable person to— 

• F ar for th p rson’s saf ty or th saf ty of oth rs; or 

• Suff r substantial  motional distr ss. 

• Cours of conduct m ans two or mor acts, including, but not limit d to, acts in which 

th stalk r dir ctly, indir ctly, or through third parti s, by any action, m thod, d vic , or 



            

       

            

      

            

            

 

               

               

            

              

             

 

  
               

               

            

                

                

             

              

      

 

    

              

               

             

    

                

               

               

               

                 

              

                 

              

               

               

    

    

            

    

   

m ans, follows, monitors, obs rv s, surv ils, thr at ns, or communicat s to or about a 

p rson, or int rf r s with a p rson’s prop rty. 

• R asonabl p rson m ans a r asonabl p rson und r similar circumstanc s and with 

similar id ntiti s to th victim. 

• Substantial  motional distr ss m ans significant m ntal suff ring or anguish that may, 

but do s not n c ssarily, r quir m dical or oth r prof ssional tr atm nt or couns ling. 

If you hav  xp ri nc d a s xual off ns , Huntington Junior Coll g off rs you a s cur and 

supportiv  nvironm nt in which to consid r all th options that ar availabl to you including 

(but not limit d to), m dical att ntion and  valuation, obtaining information, support and 

couns ling, and/or r porting. It should b not d that som of th s options off r confid ntiality 

whil oth r s rvic s ar r quir d by law to r port th s xual off ns . 

CONFIDENTIAL REPORTING 
Th Coll g  ncourag s victims of s xual viol nc to talk to som body about what happ n d – 

so victims can g t th support th y n  d, and so th Coll g can r spond appropriat ly. 

Diff r nt  mploy  s on campus hav diff r nt abiliti s to maintain a victim’s confid ntiality. 

Most  mploy  s ar r quir d to r port all th d tails of an incid nt (including th id ntiti s of 

both th victim and all g d p rp trator) to th Titl IX Coordinator. A r port to th s  

 mploy  s (call d “r sponsibl  mploy  s”) constitut s a r port to th Coll g – and g n rally 

obligat s th Coll g to inv stigat th incid nt and tak appropriat st ps to addr ss th  

situation. 

Reporting to “Responsible Employees.” 

A “r sponsibl  mploy  ” is a Coll g  mploy  who has th authority to r dr ss s xual 

viol nc , who has th duty to r port incid nts of s xual viol nc or oth r stud nt misconduct, 

or who a stud nt could r asonably b li v has this authority or duty. 

Wh n a victim t lls a r sponsibl  mploy  about an incid nt of s xual viol nc , th victim has 

th right to  xp ct th Coll g to tak imm diat and appropriat st ps to inv stigat what 

happ n d and to r solv th matt r promptly and  quitably. A r sponsibl  mploy  must 

r port to th Titl IX Coordinator all r l vant d tails about th all g d s xual viol nc shar d 

by th victim and that th Coll g will n  d to d t rmin what happ n d – including th nam s 

of th victim and all g d p rp trator(s), any witn ss s, and any oth r r l vant facts, including 

th dat , tim and sp cific location of th all g d incid nt. To th  xt nt possibl , information 

r port d to a r sponsibl  mploy  will b shar d only with p opl r sponsibl for handling 

th Coll g ’s r spons to th r port. A r sponsibl  mploy  should not shar information 

with law  nforc m nt without th victim’s cons nt or unl ss th victim has also r port d th  

incid nt to law  nforc m nt. 

Th following  mploy  s (or cat gori s of  mploy  s) ar th Coll g ’s r sponsibl  mploy  s: 

• Front D sk Staff 

• Full-tim Instructors 



    

 

            

 

              

              

                  

              

       

 

              

                

                 

      

 

            
    

 

              

             

             

             

              

            

       

 

                  

             

           

         

  

  

 

              

                   

 

               

    

            

  

               

      

           

      

• Coll g Administrativ T am 

Th Dir ctor is th Titl IX Coordinator for th Coll g . 

If th victim wants to t ll th r sponsibl  mploy  what happ n d but also maintain 

confid ntiality, th victim should b awar that th Coll g will consid r th r qu st, but 

cannot guarant  that th Coll g will b abl to honor it. In r porting th d tails of th  

incid nt to th Titl IX Coordinator, th r sponsibl  mploy  will also inform th Coordinator 

of th victim’s r qu st for confid ntiality. 

R sponsibl  mploy  s will not pr ssur a victim to r qu st confid ntiality but will honor and 

support th victim’s wish s, including for th Coll g to fully inv stigat an incid nt. By th  

sam tok n, r sponsibl  mploy  s will not pr ssur a victim to mak a full r port if th victim 

is not r ady to. 

Requesting Confidentiality From the College: How the College Will Weigh the Request 
and Respond. 

If a victim disclos s an incid nt to a r sponsibl  mploy  but wish s to maintain 

confid ntiality or r qu sts that no inv stigation into a particular incid nt b conduct d or 

disciplinary action tak n, th Coll g must w igh that r qu st against th Coll g ’s obligation 

to provid a saf , non-discriminatory  nvironm nt for all stud nts, including th victim. 

If th Coll g honors th r qu st for confid ntiality, a victim must und rstand that th  

Coll g ’s ability to m aningfully inv stigat th incid nt and pursu disciplinary action against 

th all g d p rp trator(s) may b limit d. 

Although rar , th r ar tim s wh n th Coll g may not b abl to honor a victim’s r qu st in 

ord r to provid a saf , non-discriminatory  nvironm nt for all stud nts. Th Coll g has 

d signat d th following individual(s) to  valuat r qu sts for confid ntiality onc a 

r sponsibl  mploy  is on notic of all g d s xual viol nc : 

• Pr sid nt 

• Dir ctor 

Wh n w ighing a victim’s r qu st for confid ntiality or that no inv stigation or disciplin b  

pursu d, th Pr sid nt and/or Dir ctor will consid r a rang of factors, including th following: 

• Th incr as d risk that th all g d p rp trator will commit additional acts of s xual or 

oth r viol nc , such as: 

• wh th r th r hav b  n oth r s xual viol nc complaints about th sam  

all g d p rp trator; 

• wh th r th all g d p rp trator has a history of arr sts or r cords from a prior 

school indicating a history of viol nc ; 

• wh th r th all g d p rp trator thr at n d furth r s xual viol nc or oth r 

viol nc against th victim or oth rs; 



          

          

       

              

        

                

           

 

                 

               

       

 

              

               

           

   

                

                  

               

    

            

          

             

             

            

                  

           

 

              

    

 

               

            

             

            

          

         

 

               

              

 

 

   

• wh th r th s xual viol nc was committ d by multipl p rp trators; 

• wh th r th s xual viol nc was p rp trat d with a w apon; 

• wh th r th victim is a minor; 

• wh th r th Coll g poss ss s oth r m ans to obtain r l vant  vid nc of th s xual 

viol nc ( .g., s curity cam ras or p rsonn l, physical  vid nc ); 

• wh th r th victim’s r port r v als a patt rn of p rp tration ( .g., via illicit us of drugs 

or alcohol) at a giv n location or by a particular group. 

Th pr s nc of on or mor of th s factors could l ad th Coll g to inv stigat and, if 

appropriat , pursu disciplinary action. If non of th s factors is pr s nt, th Coll g will lik ly 

r sp ct th victim’s r qu st for confid ntiality. 

If th Coll g d t rmin s that it cannot maintain a victim’s confid ntiality, th Coll g will 

inform th victim prior to starting an inv stigation and will, to th  xt nt possibl , shar  

information only with p opl r sponsibl for handling th Coll g ’s r spons . 

Th Coll g will r main  v r mindful of th victim’s w ll-b ing and will tak ongoing st ps to 

prot ct th victim from r taliation or harm and work with th victim to cr at a saf ty plan. 

R taliation against th victim, wh th r by stud nts or Coll g  mploy  s, will not b tol rat d. 

Th Coll g will also 

• assist th victim in acc ssing oth r availabl victim advocacy, acad mic support, 

couns ling, disability, h alth or m ntal h alth s rvic s, and l gal assistanc ; 

• provid oth r s curity and support, which could includ issuing a no-contact ord r, 

arrang a chang of cours sch dul s (including for th all g d p rp trator p nding th  

outcom of an inv stigation) or adjustm nts for assignm nts or t sts; and 

• inform th victim of th right to r port a crim to local law  nforc m nt – and provid  

th victim with assistanc if th victim wish s to do so. 

Th Coll g may not r quir a victim to participat in any inv stigation or disciplinary 

proc  ding. 

B caus th Coll g is und r a continuing obligation to addr ss th issu of s xual viol nc  

campus-wid , r ports of s xual viol nc (including non-id ntifying r ports) will also prompt th  

Coll g to consid r broad r r m dial action – such as incr as d monitoring, sup rvision or 

s curity at locations wh r th r port d s xual viol nc occurr d; incr asing  ducation and 

pr v ntion  fforts, including to targ t d population groups; conducting climat  

ass ssm nts/victimization surv ys; and/or r visiting its polici s and practic s. 

If th Coll g d t rmin s that it can r sp ct a victim’s r qu st for confid ntiality, th Coll g  

will also tak imm diat action as n c ssary to prot ct and assist th victim. 



 

    
 

 

             

              

             

               

              

              

             

         

              

              

              

             

           

                

       

              

            

        

             

             

             

        

              

              

                 

                 

  

             

            

           

               

               

               

             

                   

           

INVESTIGATION PROCED RES AND PROTOCOLS 

Investigation 

Th Titl IX Coordinator will l ad th inv stigation. Th inv stigation t am will includ  

additional m mb rs of th Coll g ’s administration. Th inv stigation will occur in as tim ly a 

mann r as possibl . Th following proc dur s will b us d to compl t th inv stigation: 

• Both th complainant and r spond nt hav th right to hav an advisor of th ir 

choosing pr s nt with th m for all parts of th proc ss, including any m  ting with 

campus officials, with th h aring pan l, and with th inv stigator. Th advisor can 

sp ak to th complainant/r spond nt at any tim during th proc ss but cannot sp ak 

dir ctly to th inv stigator or to th h aring pan l. 

• If a p rson r ports a s xual assault, s xual  xploitation, stalking, or r lationship abus  

by a stud nt but do s not wish to participat in th inv stigation and adjudication 

proc ss, th situation will b r vi w d by th Titl IX Coordinator for stud nt conc rns. 

Th r vi w will d t rmin wh th r th r is suffici nt information to proc  d with an 

inv stigation and adjudication without th participation of th complainant, and also 

wh th r th r is  vid nc of a risk to th larg r campus community such that a tim ly 

warning to th campus should b issu d. 

• If th r spond nt (all g d p rp trator) do s not wish to participat in th inv stigation 

and adjudication proc ss, th proc ss will proc  d without th ir contribution to th  

d t rmination of th facts of th cas . 

• Th Titl IX Coordinator will tak primary stat m nts from th complainant and 

r spond nt, ask follow up qu stions, r ach out to and coll ct stat m nts from oth rs 

who hav  vid nc /information r l vant to th qu stion of violation of th cod of 

conduct, and ask follow-up qu stions as n  d d. 

• Th complainant and r spond nt may  ach sugg st qu stions to th inv stigator to b  

ask d of oth rs, and may also sugg st oth rs that th inv stigator sp ak with. Final 

d cisions about whom to talk with and what to ask will b mad by th inv stigator. 

• All of thos contact d by th inv stigator will b r quir d to maintain th privacy of th  

inv stigation. 

• Th inv stigator will also pull tog th r any additional  vid nc availabl (for  xampl , 

h alth car r cords (with p rmission of th stud nt) pr vious disciplinary r cords,  tc.) 

Th stat m nts of th complainant and r spond nt will b r cord d. 

• Th inv stigator will produc for th h aring pan l a r port of his/h r findings, which 

will includ a list of thos int rvi w d and copi s of any additional mat rial r f r nc d. 

• Th inv stigator’s r port will b shar d with th complainant and r spond nt onc it is 

compl t . Th complainant and r spond nt  ach hav 10 days following th r c ipt of 

th r port to writ a r spons to it if th y wish to do so. R spons s will b includ d in 

th official mat rials s nt forward to th h aring pan l for adjudication. 



  

                

             

                 

               

    

              

              

            

                

       

               

          

                 

            

              

               

               

                

               

            

              

        

              

             

 

 

                 

               

             

              

        

               

                

      

               

            

                 

 

Primary adjudication 

• Th d cision about wh th r th r has b  n a violation of th Coll g ’s Cod of Conduct 

r garding s xual misconduct (including s xual assault) will b mad by a h aring pan l 

of thr  staff m mb rs. If such a violation is found to hav tak n plac , th n th sam  

pan l also d t rmin s a sanction. Two “y s” vot s ar n c ssary for a finding that th r  

has b  n a violation. 

• Th pan l will start its d lib rations by r ading th stat m nts gath r d by th  

inv stigator and th inv stigator’s r port, along with th r spons s to th r port (if any) 

from th complainant and r spond nt. Aft r discussion, th pan l will d cid wh th r 

th r ar additional qu stions that n  d to b ask d. If so, th inv stigator will go back 

to th parti s to ask thos qu stions. 

• Th pan l will d cid wh th r th r is a pr pond ranc of  vid nc showing a violation 

of th coll g ’s cod of conduct as r gards s xual misconduct. 

• If th pan l d t rmin s that th r has b  n a violation of th cod of conduct r garding 

s xual misconduct, th complainant and r spond nt will  ach hav th opportunity to 

bri fly addr ss th committ  ,  ith r in p rson, by phon , or in writing, b for th  

sanction is d t rmin d. (Th two parti s would do this s parat ly – n ith r on in th  

pr s nc of th oth r. It is optional to mak such a stat m nt, not r quir d.) This 

opportunity is not on in which th facts of th cas ar discuss d or qu stions ar  

ask d by th committ  . Rath r, it is an opportunity for both parti s to pr s nt dir ctly 

to th h aring pan l in th ir own “voic ” any additional information, including 

information about th impact of th incid nt in qu stion. This opportunity is limit d to 

15 minut s or th writt n  quival nt th r of. 

• Th h aring pan l th n d t rmin s a sanction. Th d cision and th sanction ar  

communicat d to both parti s, simultan ously and in writing, by th Pr sid nt of th  

Coll g . 

Appeal 

• Both parti s hav th right to r qu st an app al of th d cision mad by th h aring 

pan l. Th right to app al is limit d to (a) significant proc dural laps s or (b) th  

app aranc of substantiv n w  vid nc not availabl at th tim of th original 

d cision. (Not that d lib rat omission of information by th app aling party in th  

original inv stigation is not grounds for app al.) 

• Each party has 15 days following th r c ipt of th writt n d cision to r qu st 

an app al. R qu sts for app al, with r asons, should b s nt in writing within th 15 

day tim limit to th Pr sid nt. 

• App als will b grant d only in cas s wh r th proc dural probl ms or n w  vid nc  

ar consid r d substantiv  nough to pot ntially aff ct th outcom of th initial 

h aring. If th app al is grant d, it will b r turn d to th original h aring pan l. 



                    

              

                 

                 

                  

               

              

               

  

              

       

      
               

     

    

    

         

    

      

     

     

          

   

        

    

     

     

   

     

       

 

             

             

             

              

 

  
           

               

               

• Th r vi w by a pan l may r sult in a chang in th d cision as to wh th r or not a 

violation of th coll g ’s cod of conduct as r gards s xual misconduct occurr d, or may 

r sult in an incr as in sanction, a d cr as in sanction, or no chang in sanction. 

• If th d cision of th r vi wing pan l is to affirm th original d cisions as to violation 

and as to sanction, that d cision shall b final. If th d cision of th r vi wing pan l is 

to chang th original d cision  ith r as to violation or as to sanction, th r vi wing 

pan l’s d cision shall b subj ct to app al in accordanc with th for going proc dur s. 

• Th r sults of any such s cond app al proc ss shall b final, not subj ct to 

furth r app al. 

Th r sults of any app al will b communicat d simultan ously and in writing to th  

complainant and th r spond nt by th Pr sid nt. 

CONSEQ ENCES OF VIOLATING SEX AL MISCOND CT POLICY 
Violations of this policy may r sult in sanctions and corr ctiv actions, which can includ , but 

ar not limit d to: 

• V rbal warning 

• Writt n warning 

• Disciplinary hold on acad mic and/or financial r cords 

• R quir d couns ling 

• R quir d training or  ducation 

• Campus acc ss r strictions 

• No tr spass ord r 

• No contact dir ctiv (with r sp ct to an individual) 

• Probation 

• R vocation of off r ( mploym nt or admissions) 

• Disciplinary susp nsion 

• Susp nsion with pay 

• Susp nsion without pay 

• Expulsion 

• T rmination of  mploym nt 

• T rmination of contract (for contractors) 

Th Coll g may assign oth r sanctions as appropriat in  ach particular situation. Sanctions 

and corr ctiv actions will b impos d in accordanc with r l vant polici s and/or proc dur s 

and oth r r quir m nts s t forth in th applicabl Staff Faculty Handbook, Stud nt 

Handbook, oth r polici s or handbooks that may b d v lop d ov r tim , or contracts. 

EDUCATIONAL PROGRAMS 

Th Coll g provid s  ducational training r garding campus saf ty, including information about 

s xual misconduct to all n w stud nts. Stud nts r c iv th policy as part of th ori ntation 

proc ss. In addition, th y ar provid d an onlin class that provid s d tail d  ducation on th  



                

     

 

             

               

             

          

 

             

               

         

 

 

policy. Th y ar notifi d of this class during n w stud nt ori ntation and again through  mail to 

th ir stud nt  mail account. 

All faculty m mb rs r c iv d training on s xual misconduct, and th  mploy  s’ rol in 

maintaining a saf campus. All n w faculty must compl t th  ducation as part of th  

 mploym nt proc ss. Th training for faculty is conduct d onlin . Faculty must compl t and 

pass th onlin  ducation b for th ir hiring is finaliz d. 

In addition, ongoing training opportuniti s ar provid d by bringing in sp cialists in th  

community that can addr ss s xual misconduct issu s on an annual basis. All stud nts and 

faculty ar  ncourag d to participat in th s  v nts. 


